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Article Info ABSTRACT

Keyword: This research was conducted to determine the influence of self-efficacy, self-esteem,

Self Efficacy, Self Esteem, personality on employee performance in Lamongan district.

Personality, Employee This type of research is descriptive quantitative using survey methods. The population

Performance in this study were employees who worked in factories or industries in Lamongan
district, and in determining the sample using the Slovin formula, 100 respondents were
obtained.
The research results show that both partially and simultaneously self-efficacy, self-
esteem and personality have a positive and significant influence on employee
performance. However, of these three variables, personality is proven to be the most
dominant in influencing employee performance. This research emphasizes the
importance of employees building self-efficacy, self-esteem and personality well to
improve company performance.

INTRODUCTION

This research focuses on the theme of employee performance due to the issue of declining
performance or poor performance from various companies in Indonesia (Shaid, 2024). Decreased
performance or poor performance of an organization or company can be caused by several factors, both
individual and environmental. Individual factors relate to health, personal conditions, lack of
motivation, lack of skills, knowledge, inability to manage time, emotional instability and lack of social
support.

Apart from that, the next individual factor that can influence performance is low self-efficacy,
meaning a person's ability to carry out tasks to achieve certain results is still weak. Supposedly, when a
problem occurs in a company, the workforce acts as a driving force capable of helping and providing
solutions to the company to make a decision amidst the bad turmoil occurring in the company
(Khasbulloh, 2024). Apart from self-efficacy, the next individual factor is low self-esteem, meaning
that you tend to be unsure of your expectations and potential. Meanwhile, someone with high self-
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esteem tends to solve problems with confidence and confidence in their abilities. Furthermore,
personality is related to the appearance, actions and emotions of employees at work. This argument is
strengthened by research conducted by Zusmawati et al., (2022) showing that it is very important for
employees to develop a good personality because it is an effective stimulus in improving company
performance.

Employee performance is a description of the level of achievement of an activity program or
policy to achieve the organization's goals, objectives, vision and mission as outlined in the
organization's strategic plan. Therefore, this understanding is not only important from an employee
management perspective, but also has a direct impact on overall business performance. Companies that
are able to manage and optimize these factors will be superior in achieving short-term and long-term
goals.

Three variables that influence employee performance are self-efficacy, self-esteem and
personality. Self-efficacy is very important in employee performance because it plays a big role in
determining how confident a person feels capable of completing a task or achieving a certain goal. Apart
from self-efficacy, self-esteem also plays an important role in improving employee performance
because it directly influences how a person assesses himself, feels worthy of success, and interacts in
the work environment. Employees with healthy self-esteem tend to be more productive, emotionally
stable, and able to work well in teams. Personality is very important in employee performance because
personality influences the way a person works, interacts, faces pressure, and adapts to the organization's
culture.

Based on this, this research aims to determine the influence of self-efficacy, self-esteem and
personality on employee performance in Lamongan Regency. The focus of this research is the extent to
which self-efficacy, self-esteem and personality directly or indirectly influence employee performance.
Through this research, it is hoped that we can gain a deeper understanding of the role of self-efficacy,
self-esteem and personality on employee performance.

RESEARCH METHODS

This type of research is descriptive quantitative research. According to Sugiyono (2019)
guantitative research is a research method based on the philosophy of positivism which uses research
tools and statistics to test predetermined hypotheses. The data sources for this research are primary data
and secondary data. Primary data was obtained from questionnaires distributed to industrial employees
in Lamongan district. Meanwhile, secondary data is in the form of questionnaire data, Lamongan
Regency Government data related to industry in Lamongan Regency. The population in this study were
employees who worked in factories or industries in Lamongan district. The sampling technique in this
research is the purposive sampling method, and in determining the number of samples using the Slovin
formula which is as follows :

N
n-=——m—-—-—
1+ N(e?)
Information :
n = Number of samples
N = Number of population of research objects
e = 10% error rate
Calculations using the Slovin formula are as follows :
170.836

"1+ 170.836(0,12)
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_170.836
" =170936

n = 99,94

Based on the calculation results, a sample of 99.94 was obtained but rounded up to 100.

The independent and dependent variables in this study were measured using a Likert scale.
According to Sugiyono (2022), the Likert scale is used to evaluate attitudes, opinions and perceptions
of individuals or groups towards social phenomena. Indicators for the variables to be measured are
compiled and used as a reference for each component of the tool, either in the form of questions or
statements.

Table 1. Likert Scale

No. Scale Value
1. Strongly disagree 1

2. Disagree 2

3. Neutral 3

4, Agree 4

5. Strongly agree 5

Source: Data processed 2025

To answer the statements in the questionnaire, a 5-point Likert scale was used, which means: 1
= strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree. In this research, the data
analysis techniques used are validity test, reliability test, multiple linear regression analysis, multiple
correlation test, classical assumption test, normality test, multicollinearity test, heteroscedasticity test,
coefficient of determination, t test (partial) and f test (simultaneous).

RESULTS AND DISCUSSION

The results of the validity test and reliability test show that all variables are declared valid and
reliable. This is based on the results of the calculated r validity test for all variables > r table = 0.1966
with a significance level < 0.05, while the results of the reliability test for the three variables have a
Cronbach's Alpha value > 0.6.

The results of the normality test show that the data is normally distributed. This is based on the
normality plot image below which shows that the data is spread out and the plot points follow a diagonal
line.

Normsl PP Plet of Regression Standardzed Residusd

Dependent Varatie. Employee Petformance

Expected Cum Prob

Qbzersed Cum Preb

Source: SPSS 26 Statistical Output Processed 2025
Picture 1. SPSS Normality Test Results
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The results of the multicollinearity test show that the data is free from multicollinearity. This is
based on the collinearity statistical results below which show the tolerance value for all variables is
above 0.10 (10%) and the VIF value for all variables is > 10.

Table 2. Multicollinearity Test

Model Tolerance VIF
Self efficacy (X1) .589 1.698
Self esteem (X2) 499 2.004
Personality (X3) .532 1.880

Source: SPSS data processed, 2025

The results of the heteroscedasticity test show that all variables do not have heteroscedasticity.
This is based on the scatterplot results below where the dots do not form a particular pattern and the
dots spread below or above.
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Source: SPSS 26 Statistical Output Processed 2025
Picture 2. SPSS Heteroscedasticity Test Results

Based on the results of the normality test, multicollinearity test and heteroscedasticity test, it can be
concluded that in this study there are no classical assumption problems. The T test is a test carried out
to determine the effect of each independent variable on the dependent variable. Namely the variables

self efficacy (X1), self esteem (X2), and personality (X3) on employee performance (Y). The
significance level in this test is 5%.

Table 3. T Test

Variable Signifikan a thitung ttabel
Self efficacy (X1) .000 0,05 3.961 1,984
Self esteem (X2) .001 0,05 3.368 1,984
Personality (X3) .003 0,05 3.093 1,984

Source: Data processed by SPSS 2025

Discussion of Hypothesis 1
The Influence of Self-Efficacy on Employee Performance

Based on the research results of the self efficacy variable, it was obtained that t count >t table
with a value of 3,961 > 1.984 with a significance of 0.00 < 0.05, so Ho was rejected and H1 was

4



PROCEEDING
NICEBIS : National Innovation Conference on Economics and Business Vol. | No. | July 2025

accepted. This means that there is a significant and partial influence between self-efficacy on employee
performance. This agrees with research by Siregar (2020), Wicaksono (2022), Ari (2020) which states
that the self-efficacy variable has a significant influence on employee performance.

The Influence of Self Esteem on Employee Performance

Based on the research results of the self-esteem variable, it was obtained that t count > t table
with a value of 3,368 > 1.984 with a significance of 0.01 < 0.05, so Ho was rejected and H2 was
accepted. This means that there is a significant and partial influence between self-esteem on employee
performance. This agrees with research by Mega (2022), Rahmawati (2022) which states that the self-
esteem variable has a significant influence on employee performance.

The Influence of Personality on Employee Performance

Based on the results of research on personality variables, t count > t table with a value of 3,093
> 1.984 with a significance of 0.03 < 0.05, then Ho is rejected and H3 is accepted. This means that there
is a significant and partial influence between personality on employee performance. This agrees with
research by Anggina (2020), Zusmawati & Gemilang (2022) which states that personality variables
have a significant influence on employee performance.

The F test is a statistical test to determine how independent variables simultaneously influence
the dependent variable. Based on the output below, it is known that the variables self efficacy, self
esteem and personality simultaneously influence employee performance with a significant value of 0.00
<0.05and f count 49,242 > 2.70. So it can be concluded that the variables self efficacy, self esteem and
personality have a positive and significant effect on employee performance.

Table 4. F Test

Model Sum of Square Df Mean Square F Sig
Regression 1250.361 3 416.787 49.242  .000°
Residual 812.549 96 8.464
Total 2062.910 99

Source: Data processed by SPSS 2025

Discussion of Hypothesis 2

Based on the results of the F test, Fcount is 49.242, while Ftable is obtained using the formula
df = (n-k-1) = (100-3-1) = 96. So the resulting Ftable is 2.70 so Fcount > Ftable, so HO is rejected. This
means that simultaneously there is a positive and significant influence between self-efficiency (X1),
self-esteem (X2), and personality (X3) on employee performance (Y) in Lamongan district.

Discussion of Hypothesis 3
According to Sugiyono (2019) multiple linear regression analysis is a regression that has one
dependent variable and two or more independent variables with an analytical model used to explain the
relationship and influence between the independent variables on the dependent variable. Based on the
results of the multiple linear regression test, the multiple linear regression model equation was obtained,
namely Y = 2,348 + 0.458X1 + 0.410X2 + 0.481X3 so that it can be seen that the most dominant
variable influencing employee performance is personality (X3) = 0.481.
The coefficient of determination is used to find out what percentage influence the independent
variables (X) have together on the dependent variable (Y).
Table 5. Coefficient of Determination Test
Model R R Square  Adjusted R Square  Std. Error of
the Estimate
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1 792 .606 .594 2.909

Source: Data processed by SPSS 2025

Based on the results of the coefficient of determination test, R2 was obtained at 0.616. So it can
be explained that 60.6% of career success can be influenced by knowledge and employee organization
relationship variables, while the remaining 39.4% can be influenced by other variables not examined in
this research.

CONCLUSION

Based on the results and discussions that have been carried out regarding the influence of self-
efficacy, self-esteem and personality on employee performance, it can be concluded that partially the
variables self-efficacy, self-esteem and personality have a positive and significant influence on
employee performance. This result can be proven by T test analysis (partial) which shows that t count
> t table, the self efficacy variable has a t count value (3.961) > t table (1.984), the self esteem variable
has a t count value (3.368) > t table (1.984) and the personality variable has a t count value (3.093) >t
table (1.984). Then simultaneously the three variables of self-efficacy, self-esteem and personality
together have a positive and significant influence on employee performance. However, of the three
variables, the personality variable is the variable that has the most effective stimulus in increasing
employee performance in Lamongan District. This is because workers with high personality can
influence thinking, thinking, reacting and interacting with individuals and their environment so that
they can improve performance within the company.
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