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 This study was conducteid to deiteirminei thei eiffeict of knowleidgei, eimployeiei organization 

reilationship in increiasing thei careieir succeiss of industrial eimployeieis in Lamongan 

district.  

Thei population in this study weirei eimployeieis who workeid in factorieis or industrieis in 
Lamongan district and in deiteirmining thei samplei using thei slovin formula which was 

obtaineid as many as 100 reispondeints. This typei of reiseiarch is deiscriptivei quantitativei 

with a surveiy approach. Thei data was colleicteid through a queistionnairei distributeid to 

reispondeints, thein analyzeid using thei T teist and F teist. 
Thei reisults showeid that both partially and simultaneiously knowleidgei and eimployeiei 

organization reilationship havei a positivei and significant influeincei in influeincing 

eimployeiei careieir succeiss. Thein of thei two variableis, thei eimployeiei organization 

reilationship proveid to bei thei most dominant in influeincing eimployeiei careieir succeiss. 
This reiseiarch eimphasizeis that thei importancei of building a good reilationship beitweiein 

eimployeieis and thei company in ordeir to support eimployeiei careieir achieiveimeint. 

 

 
INTRODUCTION  

In thei eira of globalization and increiasingly sophisticateid teichnological deiveilopmeints, careie ir 

succeiss is keiy in managing human reisourceis in thei industrial seictor. Companieis arei not only reiquireid 

to achieivei theiir targeits, but companieis must also bei ablei to creiatei a work einvironmeint that can 

eincouragei eimployeiei careieir growth such as by increiasing knowleidgei and maintaining thei quality of 

reilationships beitweiein companieis and eimployeieis. 

Oftein careieir deilays occur duei to a wavei of layoffs in various industrial and manufacturing 

seictors (Andriyani 2024). Theireiforei, to survivei amid thei issuei of increiasing eimployeiei layoffs, onei of 

theim reiquireis increiasing knowleidgei to improvei eimployeiei compeiteincei. This is beicausei thei pheinomeinon 

of careieir deilays that occur in deiveilopeid countrieis is causeid by low knowleidgei. This pheinomeinon is 
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reiinforceid by thei neiws that thei global automotivei industry is eixpeirieincing disruption causeid by the i 

issuei of switching veihicleis to eileictric cars. In addition, to makei someionei stay in an organization or 

company, thei quality of organizational eimployeiei reilations is also neieideid, which is thein calleid EIOR. 

This argumeint is reiinforceid by reiseiarch conducteid by Leii eit al., (2021) which shows that eimployeie is 

with high E IOR havei a longeir careieir reisilieincei than eimployeieis with low E IOR. EIvein in thei midst of thei 

issuei of layoff storms that occurreid in various countrieis, quality E IOR madei eimployeieis reitaineid in the i 

company. 

Lamongan Reigeincy is onei of thei deiveiloping industrial areias in E Iast Java that is also 

eixpeirieincing growth. This growth deimands thei availability of a workforcei that is not only skilleid but 

must also bei ablei to achieivei theiir careieirs amid thei deimands and changeis in teichnology that are i 

increiasingly fast and sophisticateid. 

Careieir succeiss is thei outcomei of a job and work eixpeirieincei that includeis objeictivei careieir 

succeiss such as salary, promotion and job titlei, as weill as subjeictivei careieir succeiss such as careie ir 

satisfaction and peirceiiveid eimployability. Theireiforei, undeirstanding thei factors that can influeincei careieir 

succeiss is important for a company, eispeicially in deiveiloping a human reisourcei manageimeint strateigy 

that is morei adaptivei to changei. 

Two variableis that influeincei careieir succeiss arei knowleidgei and eimployeiei organization 

reilationship. Knowleidgei is veiry important in achieiving careieir succeiss beicausei it is neieideid at work to 

carry out tasks eiffeictiveily and can innovatei in carrying out work. Thei higheir thei knowleidgei posseisseid, 

thei greiateir thei opportunity to achieivei thei deisireid careieir. In an industry, information updateis arei veiry 

fast and teichnology is increiasingly sophisticateid so that eimployeieis arei reiquireid to bei ablei to deiveilop 

knowleidgei to bei morei compeiteint and fasteir in acceipting changeis. 

n addition to knowleidgei, E Imployeiei organization reilationship is also an important rolei in 

achieiving careieir succeiss. A good reilationship beitweiein thei company and eimployeieis can creiatei a 

comfortablei work einvironmeint and can creiatei a seinsei of attachmeint so that it can eincouragei eimployeie is 

to contributei to deiveiloping theiir careieirs. E Imployeieis who arei supporteid and valueid at work teind to have i 

higheir job satisfaction and arei morei activei in carrying out work so that eimployeieis want to deiveilop 

togeitheir with thei company. 

Baseid on this, this study aims to deiteirminei thei eiffeict of knowleidgei and eimployeiei organization 

reilationships in increiasing thei careieir succeiss of industrial eimployeieis in Lamongan Reigeincy.  Thei focus 

of this reiseiarch is thei eixteint to which knowleidgei and eimployeiei organization reilationships direictly or 

indireictly affeict careieir succeiss. Through this reiseiarch, it is hopeid that it can gain a deieipeir undeirstanding 

of thei rolei of knowleidgei and eimployeiei organization reilationships in increiasing careieir succeiss, and can 

providei reicommeindations for managing and deiveiloping sustainablei human reisourceis. 

 

REISE IARCH MEITHODS 

This typei of reiseiarch is deiscriptivei quantitativei reiseiarch. According to Sugiyono (2019) 

quantitativei reiseiarch is a reiseiarch meithod baseid on thei philosophy of positivism that useis scieintific 

principleis systeimatically. Thei data sourceis for this reiseiarch arei primary data and seicondary data. 

Primary data is obtaineid from queistionnaireis distributeid to industrial eimployeieis in Lamongan district. 

Whilei seicondary data in thei form of queistionnairei reisults data, Lamongan Reigeincy Goveirnmeint data 

reilateid to industry in Lamongan Reigeincy. Thei population in this study weirei eimployeieis who workeid in 

thei Lamongan district industry. Thei sampling teichniquei in this study was purposivei sampling meithod, 

and in deiteirmining thei numbeir of sampleis using thei slovin formula which reisulteid in 99.94 thein roundeid 

up to 100 reispondeints. 

Variablei meiasureimeint using a Likeirt scalei of 1-5. And in this study thei data analysis teichniqueis 

useid weirei validity teist, reiliability teist, classical assumption teist, normality teist, heiteirosceidasticity teist, 

multicollineiarity teist, multiplei lineiar reigreission analysis (t teist and F teist) and thei coeifficieint of 

deiteirmination. 
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REISULTS AND DISCUSSION 

Thei reisults of thei validity teist and reiliability teist show that all variableis arei deiclareid valid and 

reiliablei. this is baseid on thei reisults of thei validity teist r count of all variableis > r tablei = 0,197 with a 

significancei leiveil < 0,05, whilei thei reisults of thei reiliability teist of thei threiei variableis Cronbach's Alpha 

valuei > 0,6. 

Thei normality teist reisults show that thei data is normally distributeid. This is baseid on the i 

normality plot imagei beilow which shows that thei data spreiads and thei plot of points follows thei diagonal 

linei. 

 
Sourcei: SPSS 26 Statistical Output Proceisseid 2025 

Figurei 1. SPSS Reisults of Normality Teist 

 

Thei multicollineiarity teist reisults show thei data is freiei from multicollineiarity. This is baseid on 

thei collineiarity statistic reisults beilow which show toleirancei valuei on all variableis that arei abovei 0,10 

(10%) and a valuei of VIF valuei on all variableis >10. 

 

Tablei 1. Multicollineiarity teist 

Modeil Toleirancei VIP 

Knowleidgei .613 1.613 

E Imployeiei Organization R. .613 1.613 

Sourcei: SPSS data proceisseid 2025 

 

Thei reisults of thei heiteirosceidasticity teist show that all variableis do not occur heiteirosceidasticity. 

This is baseid on thei scatteirplot reisults beilow wheirei thei dots do not form a ceirtain patteirn and thei points 

spreiad beilow or abovei. 

 
Sourcei: SPSS 26 Statistical Output Proceisseid 2025 

Figurei 2. SPSS Heiteirosceidasticity Teist Reisults 

 

Baseid on thei reisults of thei normality teist, multicollineiarity teist and heiteirosceidasticity teist, it 

can bei concludeid that theirei arei no classical assumption probleims in this study. 
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T teist is a teist conducteid to deiteirminei thei eiffeict of eiach of thei indeipeindeint variableis on the i 

deipeindeint variablei. Nameily thei variablei knowleidgei (X1), eimployeiei organization reilationship (X2) in 

increiasing careieir succeiss (Y). Thei significant leiveil in this teist is 5%. 

 

Tablei 2. T Teist 

Variabeil Signifikan A thitung ttabeil 

Knowleidgei 

(X1) 

.000 0,05 6.029 1,975 

E Imployeiei 

organization 

reilationship 

(X2) 

.000 0,05 4.804 1,975 

Sourcei: Data proceisseid by SPSS 2025 

 

Discussion of Hypotheisis 1 

Thei influeincei of Knowleidgei in increiasing Careieir Succeiss 

Baseid on thei reisults of thei knowleidgei variablei reiseiarch, it is obtaineid that t count > t tablei with 

a valuei of 6,029 > 1,975 with a significancei of 0,00 < 0,05, so Ho is reijeicteid and Ha is acceipteid. This 

meians that theirei is a significant and partial influeincei beitweiein knowleidgei on careieir succeiss. This agreieis 

with Darmawati reiseiarch (2021), Fatikhah & Andriani (2023) which stateis that thei knowleidgei variable i 

has a significant influeincei on careieir succeiss. 

 

Thei influeincei of EImployeiei Organization Reilationship in increiasing careieir succeiss 

Baseid on thei reisults of reiseiarch on eimployeiei organization reilationship variableis, it is obtaineid 

t count > t tablei with a valuei of 4,804 > 1,975 with a significancei of 0,00 < 0,05, so Ho is reijeicteid and 

Ha is acceipteid. This meians that theirei is a significant and partial influeincei beitweiein eimployeie i 

organization reilationships on careieir succeiss. This agreieis with thei reiseiarch of Leiei & Kang (2021), Leii 

eit al., (2021), Brougham (2023) which shows that thei eimployeiei organization reilationship variablei has 

a significant influeincei in influeincing careieir succeiss.  

Thei F teist is a statistical teist to deiteirminei simultaneiously thei indeipeindeint variablei affeicts the i 

deipeindeint variablei. Baseid on thei output beilow, it is known that thei knowleidgei and eimployeie i 

organization reilationship variableis simultaneiously influeincei careieir succeiss with a significant valuei of 

0,00 < 0,05 and fcount 77,884 > 3,09. So it can bei concludeid that thei variableis of knowleidgei and 

eimployeiei organization reilationship havei a positivei and significant eiffeict in influeincing careieir succeiss. 

Tablei 3. F Teist 

Modeil Sum of Squarei Df Meian Squarei F Sig. 

1 
Reigreission 637.537 2 318.769 77.844 .000b 

Reisidual. 397.213 97 4.095     

Total 1.034.750 99       

Sourcei: Data proceisseid by SPSS 2025 

 

Discussion of Hypotheisis 2 

Baseid on thei reisults of thei F teist, thei Fcount is 77,884, whilei thei Ftablei is obtaineid by the i 

formula df = (n-k-1) = (100-2-1) = 97. So thei reisulting Ftablei is 3,09 so that Fcount > Ftablei thein H0 

is reijeicteid. This meians that simultaneiously theirei is a positivei and significant influeincei beitweiein 

knowleidgei (X1) and eimployeiei organization reilationship (X2) in influeincing careieir succeiss (Y). 

 

Discussion of Hypotheisis 3 

According to Sugiyono (2019) multiplei lineiar reigreission analysis is a reigreission that has one i 

deipeindeint variablei and two or morei indeipeindeint variableis with an analysis modeil useid to eixplain the i 

reilationship and influeincei beitweiein thei indeipeindeint variablei and thei deipeindeint variablei. Baseid on the i 
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reisults of multiplei lineiar reigreission teists, thei multiplei lineiar reigreission modeil eiquation is obtaineid, 

nameily Y = 4,650 + 0,298X1 + 0,353X2 so that it can bei seiein that thei most dominant variablei affeicting 

careieir succeiss is eimployeiei organization reilationship (X2) = 0,353.  

Thei coeifficieint of deiteirmination is useid to deiteirminei how many peirceint of thei influeincei give in 

by thei indeipeindeint variableis (X) togeitheir on thei deipeindeint variablei (Y). 

 

Tablei 4. Deiteirmination Coeifficieint Teist 

Modeil R R Squarei Adjusteid R Squarei 

Std. EIrror of thei 

E Istimatei 

1 .785a .616 .608 2.024 

Sourcei: Data proceisseid by SPSS 2025 

 

Baseid on thei reisults of thei coeifficieint of deiteirmination teist, R2 is 0,616. So it can bei eixplaineid 

that 61,6% of careieir succeiss can bei influeinceid by thei variableis of knowleidgei and eimployeie i 

organization reilationship, whilei thei reimaining 38,4% can bei influeinceid by otheir variableis not eixamineid 

in this study. 

 

CONCLUSION 

Baseid on thei reisults and discussions that havei beiein carrieid out reigarding thei influeincei of 

knowleidgei and eimployeiei organization reilationships in influeincing eimployeiei careieir succeiss, it can be i 

concludeid that partially thei knowleidgei and eimployeiei organization reilationship variableis havei a positive i 

and significant influeincei in influeincing eimployeiei careieir succeiss. This reisult can bei provein by the i 

analysis of thei T teist (partial) which is known t count > t tablei, thei knowleidgei variablei has a t value i 

(6,029) > t tablei (1,975) and thei eimployeiei organization reilationship variablei has a t valuei (4,804) > t 

tablei (1,975). This shows that thei higheir thei knowleidgei posseisseid by eimployeieis and thei beitteir the i 

reilationship built by thei company with eimployeieis, thei higheir thei leiveil of careieir succeiss that eimployeie is 

can achieivei. Thein simultaneiously thei two variableis of knowleidgei and eimployeiei organization 

reilationship togeitheir havei a positivei and significant eiffeict on careieir succeiss. Howeiveir, among thei two 

variableis, eimployeiei organization reilationship is thei most dominant variablei in influeincing eimployeie i 

careieir succeiss. This reifleicts that a weill-built reilationship beitweiein thei company and eimployeieis plays 

an important rolei in achieiving careieir succeiss. Thus, thei reisults of this study can contributei that in 

addition to improving eimployeiei knowleidgei and compeiteincieis, it is also important to build and maintain 

good reilationships with eimployeieis. This eiffort greiatly affeicts thei achieiveimeint of eimployeiei careieirs 

which in turn will havei a positivei impact on thei peirformancei and succeiss of a company. 
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