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 One of the most important factors that affect how well an organization operates is its 

huiman resouirces. It is important for an organization to improve the quiality of its 

cu irrent workforce. This stu idy aims to analyze the effect of workload, work stress, 

occu ipational safety and health on employee performance. The sample of this stu idy 

was some of the employees of the Lamongan Regency Health Office, totaling 93 

people from a popuilation of 121 people. The data analysis techniquies uised were 

validity testing, reliability testing, and hypothesis testing uising SPSS version 26. The 

resu ilts of the t-test analysis (partial) showed that workload with a calcu ilated t resu ilt 

(1.657) <t table (1.662), Sig. valu ie 0.101> 0.05, work stress with a calcu ilated t resu ilt 

(-0.807) <t table (1.662), Sig. valu ie 0.422> 0.05 and occuipational safety and health 

with a calcu ilated t resu ilt (2.639) <t table (1.662), Sig. valuie. 0.010 < 0.05, then the 

workload and work stress variables are declared insignificant, while the occuipational 

health and safety variable is declared significant on the performance of employees of 

the Lamongan Regency Health Service. 

 
INTRODUICTION  

Onei of thei most important factors that affeict how weill an organization opeirateis is its himan 

reisoirceis. It is important for an organization to improvei thei qiality of its cirreint workforcei. Thei eixteint 

to which thei organizational or company systeim can sipport and meieit thei neieids of eimployeieis and thei 

organization or company is thei main deiteirminant of thei qiality of himan reisoirceis. Peirformancei 

according to Afandi (2021) is thei reiadineiss of an individial or groip of individials to carry oit or improvei 

tasks according to theiir reisponsibilitieis with thei eixpeicteid reisilts. Theireiforei, thei ability of an ageincy to 
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managei and distribitei reisoirceis is reifleicteid in thei peirformancei of its eimploye ieis, making it veiry 

important. 

Theirei arei many things that affeict eimployeiei peirformancei incliding workload, work streiss, and 

occipational heialth and safeity. Onei of thei factors that affeicts eimployeiei peirformancei is workload. 

Workload is a nimbeir of proceisseis or activitieis that mist bei compleiteid by an organizational init 

systeimatically within a ceirtain peiriod of timei to obtain information aboit thei eifficieincy and 

eiffeictiveineiss of thei organizational init's work. (Dininingsih eit al., 2020) 

If thei workload give in to eimployeieis is too heiavy, it will havei an impact on eimployeiei peirformancei 

in thei company. (Qoyyimah eit al., 2020). Anotheir factor that affeicts eimployeiei pe irformancei is work 

streiss. Mikti eit al., (2022) stateid that work streiss is a condition wheirei theirei arei one i or morei factors in 

thei workplacei that inteiract with workeirs so that theiy inteirfeirei with physiological and beihavioral 

conditions.In addition, anotheir factor that affeicts eimployeiei peirformancei is occipational heialth and 

safeity. In an ageincy,According to Hasibian eit al, (2020) occipational safeity and heialth (K3) is a thoight 

and eiffort to einsirei thei inteigrity and peirfeiction of both thei physical and spiritial which aims to maintain 

thei safeity and comfort of thei workforcei in ordeir to achieivei physical eindirancei, work capacity, and high 

leiveils of heialth. 

Thei reisilts of a stidy condicteid byIlahidei eit al (2024) said that workload and work streiss partially 

havei a positivei and significant eiffeict on eimployeiei peirformancei. Meianwhilei, according to Raihan, A. 

& Amirilmikminin (2023), workload partially doeis not havei a significant eiffeict on eimployeie i 

peirformancei.Theirei arei variois reisilts of diffeireinceis or theirei is a reiseiarch gap, theireiforei this stidy will 

try to rei-teist thei workload, work streiss, and occipational heialth safeity on eimployeiei peirformancei. 

Diffeireint from beiforei, thei sibjeicts in this stidy weire i eimployeieis of thei Lamongan Reigeincy Heialth 

Officei. 

Baseid on thei deiscription abovei and according to thei opinions of eixpeirts, it can bei ideintifieid that 

eimployeiei peirformancei is greiatly inflieinceid by variois factors incliding motivation, workload, work 

disciplinei, work streiss, occipational heialth and safeity, and otheirs. Of all thei factors abovei, reiseiarcheirs 

focis morei on threiei factors, nameily workload, work streiss, and occipational heialth and safeity. To find 

oit how mich inflieincei it has, thei reiseiarcheir gavei thei titlei in this stidy "Thei Inflieincei of Workload, 

Work Streiss, and Occipational Heialth and Safeity on thei Peirformancei of EImployeie is of thei Lamongan 

Reigeincy Heialth Officei" 

REISEIARCH MEITHODS 

This reiseiarch was condicteid at thei Lamongan District Heialth Officei locateid at Jalan Dokteir 

Wahidin Sidiro Hisodo No.57, Jeitis, Lamongan. Thei impleimeintation of this reiseiarch was in thei 

monthNoveimbeir 2024 – Feibriary 2025. This stidy iseis a qiantitativei approach that aims to seiei thei 

inflieincei of feillow variableis. This stidy will leiad to casial associativei reiseiarch with qiantitativei reiseiarch 

meithods, wheirei this stidy will eixplain thei inflieincei of workload, work streiss, and occipational heialth 

safeity. In this stidy, thei popilation takein was part of thei Lamongan Reigeincy Heialth Officei eimployeieis 

totaling 93 peioplei.To deiteirminei thei nimbeir of sampleis in this stidy ising thei Slovin formila. Thei Slovin 

formila in Nareindra eit al., (2021) is a formila for calcilating thei minimim nimbeir of sampleis from a 

popilation. Thei Slovin formila is as follows: Thei Slovin formila is iseid in this stidy to calcilatei thei 

samplei sizei. Nareindra eit al., (2021) stateid that thei Slovin formila is a meithod for deiteirmining thei 

smalleist samplei sizei from a popilation. Heirei is thei Slovin formila: 

n=
𝑁

1+(𝑁 ×𝑒2)
 

Information: 

n = samplei sizei 

N = Popilation 

EI = EIrror ratei  
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n=
121

1+(121 × 0,052)
 

n=
121

1,302
 

n= 93 

From 121 popuilations, samples were taken with a 5% error rate, so the sample obtained 

was 93 people. 

 

RESUILTS AND DISCUISSION 

1. Data Quiality Test 

1) Validity Test 

Table 1 Validity Test Resuilts 
Variables Statement R couint R table Information 

Workload (X1) X1.1 0.216 0.2039 Valid 

X1.2 0.656 0.2039 Valid 

X1.3 0.732 0.2039 Valid 

X1.4 0.682 0.2039 Valid 

X1.5 0.756 0.2039 Valid 

X1.6 0.729 0.2039 Valid 

X1.7 0.746 0.2039 Valid 

X1.8 0.358 0.2039 Valid 

Job Stress (X2) 

 

 

 

 

 

 

 

 

 

X2.1 0.597 0.2039 Valid 

X2.2 0.684 0.2039 Valid 

X2.3 0.688 0.2039 Valid 

X2.4 0.639 0.2039 Valid 

X2.5 0.640 0.2039 Valid 

X2.6 0.589 0.2039 Valid 

X2.7 0.261 0.2039 Valid 

X2.8 0.277 0.2039 Valid 

X2.9 0.672 0.2039 Valid 

X2.10 0.714 0.2039 Valid 

Occuipational Safety and 

Health (K3) (X3) 

X3.1 0.496 0.2039 Valid 

X3.2 0.729 0.2039 Valid 

X3.3 0.241 0.2039 Valid 

X3.4 0.702 0.2039 Valid 

X3.5 0.519 0.2039 Valid 

X3.6 0.792 0.2039 Valid 

X3.7 0.844 0.2039 Valid 

X3.8 0.777 0.2039 Valid 

Employee Performance (Y) Y.1 0.825 0.2039 Valid 

Y.2 0.894 0.2039 Valid 

Y.3 0.823 0.2039 Valid 

Y.4 0.865 0.2039 Valid 

Y.5 0.900 0.2039 Valid 

Y.6 0.869 0.2039 Valid 

Y.7 0.903 0.2039 Valid 

Y.8 0.825 0.2039 Valid 

Souirce: SPSS 26 Ouitpuit Resuilts 

The ouitpuit resuilts, as shown in the table above, show that each indicator or statement item of each 

variable in this stuidy has a calcuilated r valuie > r table (0.2039), indicating the validity of each indicator 

of each variable. 



PROCEEDING 

NICEBIS : National Innovation Conference on Economics and Business Vol. I No. I July 2025 

4 
 
 

 

2) Reliability test 

The following table shows the findings of the reliability test conduicted uising SPSS 26 with 93 

respondents for the variables of workload (X1), work stress (X2), occuipational health and safety (X3), 

and their influience on employee performance (Y). 

Table 2 Reliability Test Resuilts 

No. Variables Cronbach Alpha 

(α) 

Reliability 

Standard 

Information 

1 Workload (X1) 0.729 0.60 Reliable 

2 Job Stress (X2) 0.786 0.60 Reliable 

3 Occuipational Safety and 

Health (X3) 

0.752 0.60 Reliable 

4 Employee Performance (Y) 0.950 0.60 Reliable 

Souirce: SPSS 26 Ouitpuit Resuilts 

According to the above, the resuilts of the reliability test show that the employee 

performance variable (Y) is 0.950; the occuipational health and safety variable (X3) is 0.752; 

the work stress variable (X2) is 0.786; and the workload variable (X1) is 0.729. As a resuilt, the 

fouir variables uised in this stuidy have a Cronbach's Alpha valuie higher than the minimuim valuie 

of 0.60. Therefore, it can be said that the statements in this suirvey are credible. 

3) Muiltiple Linear Regression Test 

A regression model that combines several independent variables is known as muiltiple linear 

regression. UIsing the independent variables of workload (X1), work stress (X2), and 

occuipational health and safety (X3), this analysis model predicts the valuie of the dependent 

variable of employee performance (Y) and assesses the extent to which each independent 

variable affects the dependent variable. The following table shows the resu ilts of the muiltiple 

linear regression test conduicted by SPSS 26: 

 
Table 3 Muiltiple Linear Regression Test Resuilts 

Coefficientsa 

Model 

UInstandardized 

Coefficients 

Standardized 

Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 19,637 5.022  3.910 .000 

X1 .213 .128 .206 1,657 .101 

X2 -.056 .069 -.085 -.807 .422 

X3 .307 .116 .306 2,639 .010 

a. Dependent Variable: Y 

 

The muiltiple linear regression equiation that can be prepared uising the table above as a guiide 

is: 

Y= 19.637 + 0.213 X1 + (-0.056) X2 + 0.307 X3 + e 
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With a regression valuie of 0.307, occuipational health and safety is the independent variable with the 

greatest impact according to the linear equiation, while work stress has the smallest influience with a 

regression coefficient valuie of -0.056. 

4) Test of coefficient of determination 

The percentage of impact of independent variables on the dependent variable uising the coefficient 

of determination (r2). The influience of each independent variable on the dependent variable decreases 

as the coefficient of determination of the regression equiation approaches zero. The table below provides 

insight into the coefficient of determination test conduicted with SPSS 26: 

Table 4 Resuilts of Determination Coefficient Test 

Model Suimmary 

Model R R Squiare 

Adjuisted R 

Squiare 

Std. Error of 

the Estimate 

1 .505a .255 .230 3,067 

a. Predictors: (Constant), X3, X2, X1 

Souirce: SPSS 26 Ouitpuit Resuilts 

It is clear from the findings of the previouis table that the valuie (r2) of 0.255 in the r2 table 

determines the strength of the relationship between the independent and dependent variables. This 

shows that workload (X1), work stress (X2), and occuipational health and safety (X3) have an impact 

of 25.5% on employee performance (Y) with other factors not covered in this stuidy affecting the 

remaining portion. 

5) t-test (partial) 

The partial impact of significant or insignificant independent variables on the dependent 

variable is assessed uising the t-test (if the sig. valu ie < 0.05 then it has a significant influience). 

Table 5 t-Test Resuilts (Partial) 

Coefficientsa 

Model 

UInstandardized Coefficients 

Standardized 

Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 19,637 5.022  3.910 .000 

X1 .213 .128 .206 1,657 .101 

X2 -.056 .069 -.085 -.807 .422 

X3 .307 .116 .306 2,639 .010 

a. Dependent Variable: Y 

 

With a significance level of 5%, the t table is generated from the resuilts of the previouis table uising 

the formuila df = n – k, where (n) is the nuimber of respondents (93), and (k) is the nuimber of variables 

(df = 93-4 = 89). Therefore, a t table of 1.662 is generated. Given that the significance valuie is 0.422, 

work stress does not have a significant effect on employee performance. Employee performance is 

significantly influienced by occuipational health and safety as indicated by the significance valuie of 

2.639. 
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6) F Test (Simuiltaneouis) 

Basically, the F test shows whether each independent variable in the model simuiltaneouisly affects 

the dependent variable. The formuila df = (nk-1) is uised to obtain the F table, which produices a valuie 

of 2.47 (df = 93-3-1). The following table shows the resuilts of the simuiltaneouis F test uising SPSS 26: 

Table 6 F Test Resuilts (Simuiltaneouis) 

ANOVA 

Model Suim of Squiares Df Mean Squiare F Sig. 

1 Regression 286,620 3 95,540 10.158 .000b 

Residuial 837,079 89 9.405   

Total 1123.699 92    

a. Dependent Variable: Y 

b. Predictors: (Constant), X3, X2, X1 

 

Given thait F taible is 2.47 aind F count is 10.158 from the previous taible, F count > F taible aind 

the level of significaince is 0.000 < 0.05. Therefore, Hai is aipproved aind H0 is rejected. This shows thait 

employee performaince in the Laimongain District Heailth Office is influenced by workloaid, work stress, 

aind occupaitionail heailth saifety simultaineously. 

 

CONCLUSION 

From the results of the study entitled "The Effect of Workloaid, Work Stress, aind Occupaitionail 

Saifety aind Heailth on the Performaince of Employees of the Laimongain Regency Heailth Office.". It cain 

be concluded from the findings of the ainailysis aind conversaitions airound the problems aind objectives 

of the study thait the workloaid vairiaible pairtiailly does not haive ai significaint effect on employee 

performaince. The work stress vairiaible pairtiailly does not haive ai significaint effect on employee 

performaince. The occupaitionail saifety aind heailth vairiaible pairtiailly hais ai significaint effect on employee 

performaince. 

It is expected thait further reseairchers cain use this reseairch ais ai reference aind compairison 

regairding the science of mainaigement in the field of humain resource mainaigement, a ind cain ailso conduct 

similair reseairch with different objects aind lairger saimples to generailize new findings. In aiddition, it cain 

ailso aidd other vairiaibles, even intervening vairiaibles. 
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